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December 2017        

Shelby County Commission  

 

Dear Commissioners:  

The University of Missouri Extension council and staff would like to thank the Shelby County commissioners 

for their support and funding for programs during this past year. The council and staff remain committed to 

improving people’s lives by helping them meet the opportunities and challenges of the 21st century with 

research-based education and information.  

County residents decide the direction of extension’s educational programming each year during the council 

input review. Current areas of emphasis in Shelby County include families, youth development, natural re-

sources, business development, agriculture, economics, nutrition, and human development.  

University of Missouri Extension works as a partnership of the University of Missouri campuses, Lincoln Uni-

versity, and the people of Missouri through county extension councils and the Cooperative State Research, 

Education and Extension Service of the U.S. Department of Agriculture. The mission of MU Extension is to 

"serve Missouri by extending the unbiased research-based knowledge and problem-solving resources of the 

University of Missouri and Lincoln University to focus on high-priority needs of people throughout the 

state”.  The University of Missouri and Lincoln University are Missouri’s two land-grant universities, charged 

by federal acts of Congress to deliver extension programs.  

Current programming efforts statewide focus on agricultural profitability and viability, building family and 

individual strengths, building human resources, business, community and economic development, enhanc-

ing health and nutrition, environmental quality and stewardship and youth development.  

The contents of this report are a summary of the highlights of our educational efforts during the past year in 

Shelby County. Specialists located in Shelby County MU are also assigned to cover and provide program-

ming in their specific areas of expertise for additional counties in northeast Missouri. We hope that this re-

port provides a greater understanding of University of Missouri Extension programming efforts in Shelby 

County.  

 

John D. Smith      Max Glover    

County Council Chair        County Program Director 

 

University of Missouri, Lincoln University, U.S. Department of Agriculture and Local Extension Councils Cooperating 

Equal Opportunity/ADA Institutions 

 

University of Missouri Extension 

Shelby County  

106 E. 3rd Street/ PO Box 230 

Shelbyville, MO 63469 
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Shelby County Extension Council 

2017 

 Shelby County Faculty and 

Staff 

 Serving Shelby County but 

based in other counties 

 Shelby County   

Commissioners and 

Elected  Officials 

John D. Smith   Chair 

Kevin Kattelman  Vice Chair 

Patti Baymiller  Secretary 

Debbie Barrick   Treasurer 

Jeanna Rutter 

John Wilcox 

Tracy Pfannenstiel 

Katie Willey 

Dan Uhlmeyer 

Mike Vanskike 

Chad Carroll 

Ginger Wood 

Harold Beach 

Dianna Otto 

Sam Hawkins 

Albin Covington 

Troy Renner 

Otto Alber 

Larry Roberts 

Anna Carpenter 

Parker Pfannenstiel 

Kirby Latimer 

Mason Uhlmeyer 

 

 

 

County Appropriations  $37,600  

Salaries               $19,510 

Payroll Expenses             $1,600 

Travel              $3,035 

Postage                 $980 

Telephone Local            $1,100  

Telephone Tolls                $600 

Advertising                            $50 

Publishing                              $25 

Supplies/Services             $1,765 

Utilities              $4,100 

Other Contract Services  $3,800                 

Insurance                $200 

Misc                  $35 

Ext. Council Election Exp.   $50 

Repairs & Maintenance    $750 

   

Shelley Bush-Rowe 

NE Regional Director 

Karisha Devlin 

Interim NE Regional Director 

Shari Pretz 

NE Regional  

Administrative Associate 

 

.Mary Smyser  

FNEP Director  

James Meyer   

Nutrition Specialist 

Daniel Mallory  

Livestock Specialist  

Tracie Moore   

4-H Youth Specialist 

Deanna Johnson 

Family Financial Education 
Specialist 

Charles Holland  

Business Development  

Specialist   

Karisha Devlin  

Agriculture Business Special-
ist 

Sherry Nelson   

Human Development  

Specialist   

Chris Shoemaker  

Business Development  

Specialist   

John R. Gulick  

Community Development 

Specialist   

  

Glen Eagan   

Presiding Commissioner 

Tom Shively 

Eastern Commissioner 

Larry Roberts 

Western Commissioner 

2017 Shelby County  

Elected Officials 

Circuit Judge-Rick Tucker  

Assoc. Circuit Judge 

Mike Greenwell 

Circuit Clerk-Rosalie Shively 

County Clerk-Tracy Smith  

Recorder of Deeds 

Audrey Buzzard 

Prosecuting Attorney 

Jordan Force 

Collector-John Chinn  

Treasurer-Jesse Burton 

Sheriff-Dennis Perrigo  

Assessor-Liz Miles 

Coroner-Corey Eagan  

Public Administrator 

Susan Wilt 

Max Glover  

Agronomy Specialist, County 

Program Director 

Wendy Brumbaugh 

Family Financial Education 

Specialist, County Program 

Director (now retired) 

Lesley Daniel 

4H Youth Program Assistant 

Becky Vanskike 

Secretary 

Operating Budget MU Shelby 

County Extension Council 
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AGRONOMY AND HORTICULTURE 

EDUCATION PLUS DIAGNOSTIC SERVICES FOR FARM AND GARDEN SUCCESS  

MAX GLOVER 

AGRONOMY AND HORTICULTURE SPECIALIST 

 

 

 

 Number of Shelby 
County Learners 

Total Hours of Col-
lective Workshop 

Participation in 2017 

 What Did They 
Learn? 

 What Action Did They Take?  How Does This Work Make 
Shelby County and Missouri 
Better? 

  

Over 400 Shelby 
County participants 

that include: 

• Soil test custom-

ers 

• Plant and insect 
identification and 
diagnosis custom-

ers 

• Macon/Shelby 

Master Gardeners 

• Cooperators with 
the United States 
Department of Agri-
culture and Missouri 
Department of Con-

servation 

• Telephone and 
email requests for 
publications and 

questions 

• Private Pesticide 
Applicator Training 
certification recipi-

ents 

  

Over 500 hours of 
learning by Shelby 

County residents. 

  

Evaluation of the vari-
ous programs shows 

that participants learn: 

• Basic gardening 

• Pest identification 

• How to identify high 
nitrate forages that 
pose a health risk to 

cattle 

• Soil fertility manage-
ment to increase fertiliz-
er efficiency and protect 

the environment 

• Pesticide application 
laws and best practices 
to safely and effectively 
apply pesticides 
deemed by the US EPA 
as restricted use in 
order to increase effi-
ciency, reduce human 
health risks, and im-
prove drinking water 
quality and wildlife habi-

tat 

  

• Used research proven gar-
dening practices to grow more 

food 

• Used the safest and most 
efficient method to control the 

pest identified 

• Performed forage feed value 
tests and adopted manage-
ment intensive grazing tech-

niques 

• Managed fertilizer applica-
tions to row crop fields to max-
imize return per acre while 
minimizing loss of fertilizer to 

the environment 

• Applied restricted use pesti-
cides using techniques and 
equipment that minimize hu-
man health risks and negative 
environmental impacts while 
providing the most effective 

pest control possible 

  

By utilizing research proven best 
practices in their gardens and on 
their farms citizens of Shelby 
County improve their local econo-
my.  Regardless of whether re-
search proven best practices are 
used to produce locally grown 
produce for the Shelbina Farmers 
Market or corn and soybeans for 
global markets, there are clear 
benefits to increasing efficiency, 
productivity, and safety.  Current 
and future generations benefit 
when research proven best practic-
es are used and result in improved 
productivity and reduced negative 
environmental impacts. 
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4-H     

SHELBY COUNTY COMMUNITY 4-H CLUBS 

TRACIE MOORE YOUTH SPECIALIST 

LESLEY DANIEL YOUTH PROGRAM ASSOCIATE 

 

 Number of 

Shelby County 

Learners 

Total Hours of Col-

lective Workshop 

Participation in 2017 

What Did They Learn?  What Action Did They Take?  How Does This Work Make Shelby 

County and Missouri Better? 

  

4-H youth 

development 

in Shelby 

County is a 

community 

of 116 

youths build-

ing life skills, 

engaging in 

science and 

connecting 

to communi-

ties.  4-H 

youths are 

equipped 

with the 

knowledge, 

skills, atti-

tudes and 

health for the 

21
st
 century 

workforce. 4-

H youths are 

engaged in 

programs 

anchored in 

science 

(Arnold, 

Bourdeau, & 

Nott, 2013) 

  

  

  

116 members x 

1hour per month x 

12 monthly club 

meetings = 1,392 

hours of commu-

nity club work.  4-

H offers over 100 

different projects 

for members to 

enroll in such as 

electricity, robot-

ics, beef and cake 

decorating. To be 

recognized as a 

member in good 

standing each 

member must also 

complete at least 

one project in 

which they work 

with a registered 

volunteer for at 

least six hours per 

year.  116 mem-

bers x 1 project 

each x 6 project 

meeting hours = 

696 hours spent 

doing project work 

with an adult 4-H 

volunteer. Most 

members take 

around three dif-

ferent projects 

and spend more 

than the six re-

quired hours with 

a volunteer. 

  

  

The four Shelby 

County 4-H clubs 

offer long-term ed-

ucational experi-

ences in which 

members learn life 

skills such as deci-

sion making, public 

speaking and work-

ing with others. 

Members learn by 

doing under the 

guidance of adult 

volunteers, who 

teach projects 

ranging from aero-

space and arts to 

veterinary science 

and sport fishing. 

Clubs also involve 

children and teens 

in community ser-

vice, camping and 

educational trips. 

  

  

4-H members continue to 

build on life skills that will 

benefit them throughout 

their lives. 

  

  

4-H connects kids to college and 

a higher quality of life. Missouri 4

-H members are twice as likely to 

go on to college compared to 

their non-4-H peers. MU Exten-

sion 4-H connects 5,176 young 

people to University of Missouri 

campuses. Being on a campus is 

a predictor of youths going on to 

higher education (Hoover, 2006). 

Eighteen Shelby County 
young people ages 8-18 
participated in 4-H 
events on the MU Cam-
pus 

These students are more 
likely to go to college 
and enjoy 

increased financial 
success for 
themselves and 
their offspring, 

being better con-
sumers, 

improved quality of 
life through 
more opportuni-
ties for leisure 
and hobbies, 

improved health for 
themselves and 
their children 
(Porter, 2003), 

being more likely to 
vote as adults, 
and 

being more likely to 
contribute to 
their community 
(Lerner, 2009; 
Zaff et al, 
2003). 

Youths who earn a bache-

lor’s degree, increase 

their annual earnings by 

$2 million over their life-

time (NACUBO, 2012). 

http://extension.missouri.edu/Website/DisplayCountyStaff.aspx?C=4099&WID=97
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4-H 

VOLUNTEER SUPPORT  

ACHIEVEMENT DAY 

 Number of 

Shelby County 

Learners 

Total Hours of Col-

lective Workshop 

Participation in 2017 

 What Did They 

Learn? 

 What Action Did They Take?  How Does This Work Make Shelby 

County and Missouri Better? 

  

Shelby County 

4-H members 

are supported 

by 43 regis-

tered adult 

volunteers. 

  

Missouri 4-H vol-

unteers respond-

ing to a survey 

report they con-

tribute on average 

100 hours per 

year. Valuing their 

time at $24.14 per 

hour, based on 

average Missouri 

incomes, the con-

tribution of Shelby 

County 4-H volun-

teers was worth 

more than 

$103,802.00 in 

2017! 

  

  

Volunteers can 

come away from 

their experience 

learning as much 

from the members 

as they taught. 

They learn how 

members interact 

and what motivates 

youths. Each vol-

unteer must take a 

one-time Volunteer 

Orientation course.  

During the orienta-

tion they learn 

about the history of 

4-H, youth devel-

opment, the 4-H 

philosophy regard-

ing competition and 

how 4-H teaches 

life skills and char-

acter to our youths. 

  

  

Volunteers create, sup-

port and are part of the 4-

H community. 4-H volun-

teers organize club meet-

ings, project meetings, 

fundraisers and events. 

These dedicated people 

help our youths learn 

about project-related 

skills such as using a 

sewing machine to make 

a dress while at the same 

time learning important 

lifelong skills such as re-

sponsibility. 

  

These adults serve as mentors 

for our youths helping them 

transition into caring and con-

tributing adults throughout our 

communities. 

  

Number of Shelby 

County Learners 

Total Hours of Col-

lective Workshop 

Participation in 2017 

  

What Did They Learn? 

  

What Action Did They Take? 

  

How Does This Work Make Shelby 

County and Missouri Better? 

  

Thirty-two 4-H 

members partic-

ipated in the 

annual Achieve-

ment Day. Mem-

bers competed 

in demonstration 

contests, public 

speaking con-

tests, personal 

development 

interviews, fash-

ion revue, a ta-

ble setting con-

test and judging 

contests for ag-

es 5-18. 

  

32 participants x 3 

hours = 96 hours 

  

  

Achievement Day 

assists 4-H youths 

in improving prob-

lem solving, com-

munication and 

organizational skills 

as youths develop 

and present 

demonstrations, 

public speeches 

and judging class 

reasons. 

  

  

4-H also helps youths 

prepare for future job in-

terviews by offering dif-

ferent contests such as 

personal development 

and table setting where 

each participant will be 

interviewed by a single 

judge or a panel of judg-

es. 

  

  

The 4-H Study of Positive 

Youth Development discovered 

that, when compared to other 

youths, young people involved 

in 4-H have higher educational 

achievement and higher moti-

vation for future education. In 

addition, youth in 4-H make 

more civic contributions to their 

communities than youth in oth-

er out-of-school programs. 
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4-H 

REGIONAL AND STATE EVENTS 

 Number of Shelby 

County Learners 

Total Hours of Collective 

Workshop Participation 

in 2017 

 What Did They 

Learn? 

 What Action Did They 

Take? 

 How Does This Work Make Shelby 

County and Missouri Better? 

  

Some events 

the Shelby 

County 4-H 

members at-

tended include 

 State 4-H 

Teen Confer-

ence—7 mem-

bers attended 

 4-H Sum-

mer Camp—4 

members at-

tended 

 State Public 

Speaking—2 

member attend-

ed 

 State Live-

stock Judging 

Contest—5 

members at-

tended 

 State 

Demonstra-

tions—2 mem-

bers attended 

State Fashion 

Revue—4 mem-

bers attended 

  

  

4-H members spend 

months working in 

their project areas pre-

paring for county, re-

gional, state and na-

tional contests or 

events. 

  

  

4-H offers 

many opportu-

nities for 

youths to learn 

life skills and 

grow into con-

tributing adults. 

  

Shelby County was 

well-represented at 

regional and state 

4-H events. Mem-

bers also demon-

strated their skills 

learned through 

their 4-H projects at 

many contests. 

  

Community service is integral to 

positive youth development pro-

grams.  4-H youths are three 

times more likely to actively con-

tribute to their communities when 

compared with youths who do 

not participate in 4-H (Lerner, 

2008). 

 

Left:  

Shelby County Teen 

Conference attend-

ants. 

 

 

 

 

 

 

 

 

 

Left: 

Shelby County Jr. 

Livestock Judging 

Team 
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4-H 

SHOW-ME QUALITY ASSURANCE 

 Number of 

Shelby County 

Learners 

Total Hours of Col-

lective Workshop 

Participation in 2017 

 What Did They 

Learn? 

 What Action Did They Take?  How Does This Work Make 

Shelby County and Missouri 

Better? 

  

Twenty-three 

youths at-

tended the 

2017 pro-

gram. 

  

Some 4-H mem-

bers will own or 

manage an animal 

for a project. The 

Show-Me Quality 

Assurance pro-

gram is a program 

geared toward 4-

H youths enrolled 

in food animal 

projects such as 

beef, rabbits, 

poultry, sheep, 

swine, dairy and 

goats.  Members 

enrolled in a food 

animal project will 

take the course 

twice between the 

ages of eight and 

thirteen and once 

again when they 

are fourteen. They 

will spend at least 

six hours in the 

Show-Me Quality 

Assurance pro-

gram. 

  

  

Information cov-

ered during the 

course includes 

daily care and 

management, ani-

mal handling, ani-

mal identification, 

reading feed la-

bels, biosecurity, 

proper injection 

locations, carcass 

quality and medica-

tion withdrawal 

times. 

  

4-H members who are 

enrolled in animal pro-

jects take on a big role of 

responsibility.  Members 

not only take care of their 

animal’s daily well-being 

but also keep breeding 

records, medical records 

and expense records. 

  

A study from Tufts Univer-

sity reports that young peo-

ple in “ 4-H far outperform 

their non 4-H peers” in de-

veloping the skills, leader-

ship and interest in science 

and science careers that 

drive our nation’s future.  In 

fact, 4-H members are 

more likely to pursue ca-

reers related to science, 

engineering and technolo-

gy because they spend 

more time engaging in sci-

ence programs (Lerner & 

Lerner, 2011). 
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4-H 

SHELBY COUNTY FAIR 

 Number of  

Shelby County 
Learners 

Total Hours of Col-

lective Workshop 

Participation in 

2017 

What Did They Learn?  What Action Did They Take?  How Does This Work Make 

Shelby County and Missouri 

Better? 

  

One hundred 

fifty-eight 4-H 

and FFA mem-

bers participat-

ed in the 2017 

Shelby Country 

Fair held in 

July. 

  

Each exhibitor 

may put in 100 

hours or more, 

preparing, prac-

ticing, helping 

others and ex-

hibiting at the 

county fair. 

 

  

4-H can also offer 

a taste of entrepre-

neurship to many 

youths through pro-

jects such as elec-

tricity, cake deco-

rating, beef, com-

puters, home envi-

ronment and weld-

ing. The Shelby 

County Fair gives 4

-H members the 

opportunity to pro-

mote their work by 

exhibiting in shows, 

contests, demon-

strations, displays 

and the Livestock 

Sale. 

  

  

During the fair more than 

500 ribbons were award-

ed. The Danish system of 

judging is used at the fair 

where the exhibit is eval-

uated against a standard 

and recognition is given 

to the exhibitor by how 

close they have come to 

meeting that standard. A 

blue ribbon indicates the 

youth has excellent 

knowledge in the project 

area that exceeds the 

standard. A red ribbon 

indicates the youth has 

some knowledge in the 

project area and meets 

the standard. A white 

ribbon indicates the youth 

has little or no knowledge 

in the project area. At the 

fair 79 percent of the en-

tries received blue rib-

bons, 19 percent re-

ceived red ribbons and 2 

percent received white 

ribbons. Over three hun-

dred 4-H items were ex-

hibited in the Building 

during the fair. More than 

fifty of the blue ribbon 

inside-items were chosen 

to be exhibited in the 4-H 

Building at the Missouri 

State Fair, indicating a 

high level of achieve-

ment. Youths will use the 

judge’s comments as 

valuable information to 

help them improve next 

year’s projects. 

  

Members who exhibit at the 

fair use the judge’s com-

ments as valuable infor-

mation to help them improve 

and grow for the future. 

Youths who exhibit an item 

inside the building at the fair 

participate in conference-

style judging. Conference 

judging allows the member 

and judge to evaluate the 

exhibits together. During the 

evaluation the judge and 

exhibitor talk directly with 

each other. Through the two 

way conservation the judge 

can give suggestions to im-

prove the exhibit and the 

exhibitor may explain prob-

lems encountered and solu-

tions as well as goals 

reached and any knowledge 

gained. Conference-style 

judging gives the exhibitor 

an opportunity to learn from 

the judge’s experiences and 

knowledge and to start mak-

ing future plans. 
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4-H 

HATCHING CHICKS IN THE CLASSROOM 

 Number of Shelby 

County Learners 

Total Hours of Col-

lective Workshop 

Participation in 2017 

What Did They Learn? What Action Did They 

Take? 

  

How Does This Work Make Shelby 

County and Missouri Better? 

  

One hundred 

seventy-eight 

students in 

Shelby County 

participated in 

the 4-H School 

enrichment pro-

gram called 

“Hatching 

Chicks in the 

Classroom” in 

2017. 

  

  

Pre-incubated 

eggs are delivered 

to the classroom 

on a Monday 

where students 

turn the eggs 

twice daily until 

Friday.  The eggs 

hatch the next 

Monday and stay 

in the classroom 

for the week. 

  

  

Students in class-

rooms that partici-

pate in 4-H embry-

ology learn about 

science, life, re-

sponsibility, deci-

sion making and 

teamwork while 

working their way 

through activities 

and lesson plans 

provided to the 

teacher or volun-

teer by the exten-

sion office. 

  

  

4-H school enrichment 

programs are short-term 

educational experiences 

that supplement learning 

in the classroom. Most 

are led by teachers or 4-

H volunteers. The most 

popular 4-H school pro-

gram in Shelby County 

is “Hatching Chicks in 

the Classroom.” 

  

Missouri 4-H members are 

engaged with science activi-

ties. The advantages of 4-H 

participation include the devel-

opment of positive attitudes 

about science and more partic-

ipation in science-focused ac-

tivities during out-of-school 

time. 

  

Above: Clover Kid Camp “What If I’m Home Alone”. 

Above: Poultry being judged at the Shelby County Fair 

 

 

Left: Achievement  Day Winners 
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 Number of Shel-

by County Learn-

ers 

Total Hours of Col-

lective Workshop 

Participation in 

2017 

 What Did They 

Learn? 

 What Action Did They 

Take? 

 How Does This Work Make Shelby 

County and Missouri Better? 

  

Four members 

from Shelby Coun-

ty attended 4-H 

Summer Camp at 

Camp Si Colborn in 

Mark Twain State 

Park. 

  

Summer camp is 

three days.  4 camp-

ers x 30 programing 

hours spent at camp 

= 120 hours. 

  

  

Evaluation has 

shown 4-H camp is 

helping youths de-

velop skills related 

to decision making, 

wise use of re-

sources, useful or 

marketable skills 

and self-

responsibility. When 

campers have been 

asked about the 

most important 

thing they had 

gained from attend-

ing 4-H camp, many 

responded with 

answers related to 

accepting responsi-

bility, being more 

independent, inter-

acting better with 

people, ability to 

make new friends, 

the ability to get 

along with people, 

teamwork, decision 

making and self-

confidence. 

  

  

  

Parents noted that when 

their children returned home 

from camp they had better 

attitudes, flexibility, improved 

responsibility and a better 

tendency to help out as a 

result of attending 4-H Camp 

(Klem, 2006). 

  

4-H members regardless of their back-

ground, socio-economic status, race 

and gender, thrive through the health/

safety education and experiences they 

receive through 4-H programming. 

Young people in 4-H are 

 less likely to have sexual inter-

course by grade 10, 

 56 percent more likely to spend 

more hours exercising or being physi-

cally active, and 

 shown to have had significantly 

lower drug, alcohol and cigarette use 

than their peers (Lerner, 2008). 

  

  

4-H 

SUMMER CAMP 

References: 

Hoover, E. (2006). Academic Quality Influences Where High-Achieving Students Enroll. Chronicle of Higher Educa-
tion, Retrieved on May 8, 2008 from http://chronicle.com/weekly/v52/i33/33a04902.htm. 

Lerner, R.M., Lerner, J. V. (2008). 4-H Study of Positive Youth Development. Boston, Massachusetts: Tufts Universi-
ty.  

National Association of College and University Business Officers. (2012). Retrieved from  

http://www.nacubo.org/Research/Research_News/Lifetime_Earnings_College_Graduates_Still_Earn_More.html  No-
vember 19, 2013. 

Zaff, J.F., Moore, K.A., Papillo, A.r., Williams, S. (2003). Implications of Extracurricular Activity Participation During 
Adolescence on Positive Youth Outcomes. Journal of Adolescent Research, 8 (6), 599-630. 

*Duplicates not removed  

http://www.nacubo.org/Research/Research_News/Lifetime_Earnings_College_Graduates_Still_Earn_More.html
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HUMAN ENVIRONMENTAL SCIENCE 

TACKLING THE TOUGH SKILLS 

DEANNA JOHNSON 

 Number of Shelby 
County Learners 

Total Hours of Col-
lective Workshop 

Participation in 2017 

What Did They Learn?  What Action Did They Take?  How Does This Work Make Shelby 
County and Missouri Better? 

In 2017, I reached a 
total of 2 Shelby 

County learners. 

  

  

  

  

  

  

  

  

  

  

  

  

2 participants attend-
ed a Tackling The 
Tough Skills session 
for health care admin-
istrators, totaling 2 

hours. 

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

Tackling the Tough 
Skills addresses atti-
tude, responsibility, 
communication, prob-
lem solving, and pre-
paring for the work-
place. It is a fun, inno-
vative and highly inter-
active life skills curricu-
lum. It helps hard-to-
reach adults and teens 
succeed and teach soft 
skills to employees in 

the workforce. 

  

  

Through discussion and hands
-on learning experiences, 
learners started working to-
gether to solve problems that 
were given to them. They 
helped one another on difficult 
tasks they were assigned, and 
proved that teamwork takes 
effort from everyone involved 

to be successful. 

  

  

  

  

  

  

  

  

  

  

  

  

 When you support Tackling the 
Tough Skills, participants are better 
able to handle themselves in difficult 
situations, become better employees 
in the workforce and better citizens in 
the general public. These are im-
portant skills needed to help our local 

businesses and community thrive. 
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Sarah Beth Geist (left) 

Chandra Beaver (right) 

Nutrition Program Associates 

FAMILY NUTRITION PROGRAM (FNP)  

SHELBY COUNTY 

Number of Shelby 

County Learners 

Total Hours of 

Collective Work-

shop Participation 

in 2017 

What Did They Learn?  What Action Did They 

Take? 

 How Does This Work Make Shelby 

County and Missouri Better? 

  

University of Mis-

souri Extension’s 

Family Nutrition 

Program (FNP) 

reached 246 par-

ticipants directly 

and 445 partici-

pants indirectly 

with nutrition 

education in Shel-

by County during 

2017 a significant 

percentage of 

which were low 

income.  FNP pro-

vides information 

on nutrition, food 

safety, and physi-

cal activity for 

lifelong health 

and fitness by 

working with 

qualifying schools, 

community 

groups and agen-

cies. 

  

 

  

738 collective 

workshop hours 

  

Youth from Pre-

school to 8th grade 

learned through kid-

friendly, hands-on 

lessons and activities. 

Activities include 

opportunities for 

taste-testing healthy 

foods and practicing 

skills that lead to 

good health. Educa-

tion for adults also 

includes nutrition, 

food safety, and 

physical activity, as 

well as food resource 

management. 

  

  

Nutrition Program 

Associates (NPA’s) go 

into schools and other 

grant eligible loca-

tions and interact 

with community 

members to help 

them make healthier 

choices and build 

healthy habits. They 

see the difference the 

program makes in 

people’s lives. 

  

  

  

The Family Nutrition Program (FNP) 

brought $9,681, 129.00 federal funds 

to the state of Missouri.  These funds 

were used to provide nutrition educa-

tion to 838,295 Supplemental Nutri-

tion Assistance Program recipients 

and eligible citizens of Missouri.  

There were 3,831,270 educational 

contacts.  This year we had 3,064,781 

indirect educational contacts. Indirect 

contacts are reached through news-

letters, health fairs, food pantries and 

the Show Me Nutrition help line.  691 

of these participants reside in Shelby 

County. 

Participants in FNP become more 

aware of nutrition, make healthier 

meal and snack choices, eat breakfast 

more often, are more willing to try 

new foods, increase their physical 

activity and in general make healthier 

food choices.  Those who practice 

healthy eating and activity behaviors 

are more likely to enjoy a high quality 

of life as an adult and into old age. A 

healthy labor force is critical to 

attracting and keeping jobs in Mis-

souri.  In addition, this important pro-

gramming effort serves to reduce 

healthcare costs over the participant’s 

lifetime, saving taxpayers money in 

reduced public healthcare benefits 

and insurance premiums. 
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Success Stories: 

One participant shared with me that she has now changed her behavior and she has started eating 

breakfast following the lesson. She reports she feels better and will continue this habit. 

 

Shelbina Elementary: “Ever since you started coming, we’ve really been watching our plate and make 

sure we are getting at least 3 food groups at every meal, it’s kind of fun to figure out what food 

belongs in what food group.” 
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PROGRAM AREA – AGRICULTURAL BUSINESS  

PRESENTER NAME – DARLA CAMPBELL AND PENNY KITTLE 

TITLE OF PROGRAM –YOUTH IN AGRICULTURE CAREER DEVELOPMENT     

 Number of  Shelby County 

Learners 

Total Hours of 

Collective 

Workshop Par-

ticipation 

 What Did They Learn?  What Action Did They Take?  How Does This Work 

Make Shelby County and 

Missouri Better? 

  

21 youth and 2 adult instruc-

tors 

  

A total of 185 youth 

and 17 Vocational Agriculture 

Instructors participate with 

assistance from 37 communi-

ty partners. 

  

 

184 hours 

  

(8 hours x 23 

participants) 

  

  

Participants had Ca-

reer Development 

Experiences (CDE) in 

the following areas: 

Farm Business Man-

agement 

Meats 

Equine 

Livestock 

Dairy Cattle 

Dairy Foods 

Forestry 

  

  

This event helps prepare 

youth for District and State 

contests, as well as real life 

careers. 

It also meets DESE testing 

requirements for seniors 

who have been in a specific 

area of vocational agricul-

ture for three or more years. 

  

Youth engaged in Career 

Development Experienc-

es are better prepared to 

compete at the district, 

state, and national level.  

Longer term, they are 

more involved and in-

formed producers, con-

sumers, employees and 

business owners. 

Vocational Agriculture 

instructors are able to 

use what they learned to 

teach future students and 

FFA teams. 

Some of these youth will 

pursue careers in agricul-

ture, but all will have 

gained marketable skills.  

Youth will have more 

confidence in their super-

vised agricultural experi-

ence (SAE) project as 

they learn applicable life 

skills that will help them 

be better prepared to 

enter college and the 

workforce. 
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PROGRAM AREA – AGRICULTURAL BUSINESS

  

PRESENTER NAME – DARLA CAMPBELL, KARISHA DEVLIN,  

JOE KOENEN, MARY SOBBA 

TITLE OF PROGRAM – AGRICULTURAL LENDERS’ SEMINAR 

Number of Shelby  

County Learners 

Total Hours of Col-

lective Workshop 

Participation in 2017 

What Did They Learn?  What Action Did They Take?  How Does This Work Make Shelby 

County and Missouri Better? 

  

4 participants 

  

A total of 91 lend-

ers attended from 

24 Missouri coun-

ties, plus Illinois at 

the Kirksville, Han-

nibal, and Mexico 

locations. 

  

  

22 hours (5.5 hours x 

number of county 

participants) 

  

500.5 hours total for 

all lenders 

  

Topics for the seminars 

held at Kirksville, Han-

nibal. and Mexico were: 

  

Macro Economics, 

Land Values and Rent-

al Rates, Crop & Live-

stock Outlook, Update 

on Taxes, Marketing 

Opportunities, and the 

Affordable Care Act. 

  

Lenders received the 

2018 Missouri Farm 

Financial Outlook book, 

which included budgets 

for all major crop and 

livestock enterprises in 

the state. 

  

  

  

Lenders will help their agricul-

tural customers  use the infor-

mation and tools obtained at 

the seminars.  Specific tools/

actions include using: 

Budgets; 

Crop & Livestock Outlook; 

Rental Rates and Land Values; 

Tax and Health Insurance in-

formation under the Affordable 

Care Act, and Marketing tools. 

  

  

  

The lenders in attendance manage 

5,515 loans totaling $1,523,160,000 

(response from 70 of the 91 lenders). 

By attending University of Missouri’s 

Agricultural Lenders’ seminars, lend-

ers are able to help their clients make 

better decisions based on risk man-

agement tools, budgets, and other 

resources provided.  This benefits 

their portfolio of producers and land-

owners by an increased understand-

ing of enterprise budgets and cash 

flow affecting families’ and business-

es’ financial health. This is especially 

important with the downturn in the 

agricultural economy as both crop and 

livestock producers expect lower in-

comes, continued high input costs, 

challenging marketing decisions, and 

uncertainty with the upcoming Farm 

Bill. 
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Number of Shel-

by County 

Learners 

Total Hours of Collec-

tive Workshop Partici-

pation in 2017 

What Did They Learn? What Action Did They Take? How Does This Work Make Shelby 

County and Missouri Better? 

11 Shelby County 

Producers 

 

 

 

 

 

 

15 participants 

(11-Audrain, 3-

Knox, 1-Shelby) 

 

Six hours of instruction 

 

 

 

 

 

 

135 hours (9 hrs x num-

ber of County partici-

pants) 

 

Producers learned: 

- Current cash rental and 

custom rates  

- Land values 

- Lease agreements 

 

 

 

Participants were given a 

pre and post test with a 

scale of 1 to 5, with 1 

being not understanding 

at all to 5 very knowl-

edgeable.   

The difference between 

hedging and speculating 

increased 2.6 points 

Using futures and op-

tions contracts to man-

age risk increased 2.1 

points. 

Components of a market-

ing plan incrased 2.1 

points. 

Calculating basis in-

creased 2 points 

Marketing terms and 

concepts incrased 2.0 

points. 

Different types of cash 

contracts increased 2.0 

points. 

 

 

Producers were able to keep 

records pertinent to their busi-

ness. 

 

Producers gained information that 

helped them in making business 

decisions for their operations. 

 

 

As a result of the class partici-

pants reported they plan to: 

 

86% develop a marketing plan 

 

71% calculate basis 

 

71% talk to a crop insurance 

agent. 

 

71% calculate cost of production 

 

71% consider using futures and/

or options 

 

Having economically viable farming 

operations benefits the local economy 

and communities. 

 

 

 

 

 

 

The participants attending the Annie’s 

II Women Marketing Grain and Live-

stock class are better prepared to help 

market the products on their farms.     

 

The goal of the class is for the partici-

pants to learn more tools to help in 

marketing their products.  The average 

farm size was 1,900.  If those acres are 

split 50-50 corn and beans and assum-

ing a 40 bu/ac yield for beans and 125 

for corn.  If a marketing plan could help 

increase soybean selling price by 

$0.10 per bushel and $0.05 for corn, 

which would result in an average of 

over $9.700 additional income per 

participant. 

 

This class helps students make better 

marketing decisions and gain an un-

derstanding of a marketing plan, which 

leads to better marketing and in-

creased income which helps the local 

economy. 

 

 

AGRI-BUSINESS 

PRODUCER QUESTIONS   

ANNIE’S PROJECT II: WOMEN MARKETING GRAIN & LIVESTOCK 

AG LENDERS 
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Ag Business                                 Joe Koenen  

MISSOURI’S FENCE LAW PROGRAM  

Number 

of Shel-

by 

County 

Learn-

ers 

Total Hours 

of Collec-

tive Work-

shop Partic-

ipation 

What Did They Learn? What Action Did They Take? How Does This Work Make Shelby  

County and Missouri Better? 

  

36 (2 

from 

Shelby) 

 

72 

 

Participants learned about the 

2 different fence laws in place 

in Missouri and what county 

has which law. They also 

learned:  

 

(1) what each law requires the 

landowner to do  

fence-wise  

 

(2) which portion of a boundary 

fence each landowner must 

maintain  

 

(3) where they can find addi-

tional resources and assistance 

on the fence law in effect in 

their county.   

 

   

 

  

  

As a result of attending the 

class:  

 

  ~ 86% of participants would 

recommend this program to 

others 

 

 ~ 90% know now there is 

more than 1 fence law in Mis-

souri  

 

 ~ 85% know what fence law 

is in place in the county their 

land is located  

 

 ~ 84% know their responsibil-

ities under the fence law  

 

 ~83% know where to go to 

find additional information 

and help {UOE}    

  

Knowing which fence law is in effect in 

your county and following that law 

helps lower conflicts between landown-

ers. This in turn reduces litigation costs. 

Figuring an average of $150 per hour 

for an attorney, this program can po-

tentially save Missouri landowners 

$47,250 in legal fees.    

 

This helps Missouri livestock producers 

to be more profitable due to lower 

fencing costs of their own in addition to 

less legal time and litigation fees. 
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Missouri Livestock Symposium 

Zac Erwin, livestock specialist 

Number of   

Shelby County 

learners. 

Total hours of 

collective workshop 

participation in 2017. 

What did they 

learn? 

What action did 

they take? 

How does this work 

make X County and 

Missouri better? 

18 3,425 hours The Missouri Livestock 

Symposium is an annual 

educational program 

and trade show that 

attracts 

participants from 

throughout Missouri 

and beyond. It is 

recognized nationally 

as an outstanding  

program that targets 

agricultural producers 

and landowners.  

Curricula includes 

workshops led by 

nationally-known 

speakers in the areas of 

horses, beef, sheep, 

stock dogs, meat goats, 

forages, around the 

home, small poultry 

production and farm 

continuation planning. 

Comments: 

 “Interesting speakers 

and able to reach a 

group that without the 

Symposium we would 

not be able to meet.” 

 “Great event 

highlighting livestock 

production and ag.” 

Based on post-session 

(retrospective) 

evaluations: 

 82 percent of 

participating  

producers indicated 

that they had an 

increased level of 

understanding on 

the principles pro-

vided in the sections 

of beef cattle, horse, 

sheep, meat goats, 

forages and stock 

dogs. 

 On average, 87.5 

percent of  

responding  

participants 

indicated they will 

adopt technologies 

presented in their 

respective sessions. 

Public funding helps 

support the Missouri 

Livestock Symposium 

with objectives to 

provide educational 

opportunities for 

livestock producers and 

landowners repre-

senting 

all species of livestock, 

forages, and renewable 

resources and to pro-

mote the adoption of 

best 

management practices 

that are economically 

and environmentally 

beneficial.   

The producer benefits 

from this program by 

being better able to 

manage their livestock 

and their financial 

resources. 

Financially successful 

producers provide a 

basis for successful 

communities.  

Missourians benefit 

by keeping farm and 

ranch families in rural 

communities and 

improved natural 

resource stewardship. 

Above: Over 80 agriculturally-related 

businesses, commodity groups, and organiza-

tions displayed their products for area pro-

ducers to see in the trade show. One of the 

trade show participants keeps coming back 

because this event “draws diverse crowds.”  

Above: Saturday workshop participants en-

gaged in one of the 48 individual sessions.  
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BUSINESS DEVELOPMENT PROGRAM 

BUSINESS COUNSELING & TRAINING CREATING STRONGER BUSINESSES AND COMMUNITIES 

 

Charles Holland 

Business Development Specialist 

Monroe County 

  hollandca@missouri.edu 

(660)327-4158 

  

What Did They 

Learn? 

  

What Action Did 

They Take? 

  

How Does This Work Make Monroe 

County and Missouri Better? 

  

Number of County 

Learners 

  

Statewide 

SBTDC Impact 

Business Develop-

ment Program Spe-

cialist and business 

counselors with  MU 

extension, Missouri 

Small Business & 

Technology Devel-

opment Centers 

(MO SBTDC), coun-

sel people and their 

companies with 

start-up and man-

agement counsel-

ing, training and 

other assistance. 

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

 As Entrepreneur’s and innovators, 

Missouri’s small businesses are be-

coming a more diverse group that 

continues to make the state’s econo-

my productive.  There are approxi-

mately 500,000 small businesses in 

Missouri.  Nearly 98 per cent of all 

businesses with employees are cate-

gorized as small businesses.  In as-

sisting owners and managers of those 

businesses, MU Extension contributes 

to a county’s economic development 

through growth in jobs, sales, innova-

tion, technology development and 

commercialization.  Training and busi-

ness counseling result in businesses 

making better financial and manage-

ment decision leading to stronger 

businesses and a stable business 

community. 

  

Procurement Technical Assistance 

Center assists businesses-including 

small, disadvantaged and women 

owned firms in obtaining federal, state 

and local government contracts.  MO 

PTAC specialists have years of expe-

rience helping identifying opportuni-

ties and understanding the contracting 

process so small businesses can take 

advantage of government sales dol-

lars. 

  

8 Clients/Companies 

Receiving Business 

Counseling 

  

11 Training Attendees 

  

  

  

  

  

  

  

Loans and Equity 

$91,002,145 

  

Sales Increase $478,772,408 

  

Jobs 

Created 3106 

Retained 3675 

  

New Businesses Created 198 

  

Number of Trainings 

633 with 10,685 total partici-

pants and 1876 hours of 

classroom hours. 

  

3458 Client counseled with 

25,110 hours of counseling. 

  

  

  

PTAC Awards $403,359,341 

mailto:hollandca@missouri.edu
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Front: McEwen Family - Shawn, Kelly, Marissa, Dylan. Back, left to right - Ted Sheppard - Missouri State Fair Commis-

sioner, Jack Magruder - Missouri State Fair Commissioner, Miss Natalie Ayers - 2017 Missouri State Fair Queen, Todd 

Hays - Missouri Farm Bureau Board of Director’s Vice President, Christine Chinn - Director, Missouri Department of 

Agriculture, Rob Kallenbach - Assistant Dean MU College of Agriculture, Blake Naughton - Associate Vice Chancellor for 

MU Extension. 

Left: Patti Baymiller, secretary MU Extension Shelby County, pre-

sents Wendy Brumbaugh with the Shelby County Community Ser-

vice Award. 

Above: Larry and Deborah Stewart with their Missouri Century 

Family Farm sign. 

Shelby County 

State Fair Farm 

Family 

Shawn & Kelly 

McEwen Family 

MU Shelby County Extension Community 

Service Award 

Shelby County Missouri Century Farm 
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PAUL AND 

LOUISE WILSON  

SCHOLARSHIP 

RECIPIENTS  

Max Glover, Shelby County CPD,  presents scholarship check to 
Abby Rich                                         Photo courtesy of the Shelby County Herald,  

       Marlana Bonnell 

Christopher Werr displays his Scholarship 

check 


